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Walk the Talk: 
AEA Conference 
2016 

Every year at AEA's annual 
conference, the Community 
Psychology TIG organizes 
a "Walk the Talk" session 
for conference attendees. 
In these sessions, we visit 
a local community 
organization and talk with 
them about their evaluation 
successes, challenges, and 
needs. 
 
These sessions enable TIG 
members and participants 
to connect more 
meaningfully with those 
engaging in evaluation in 
the local community, learn 
about the different ways 
that community 
organizations approach 
evaluation in their unique 
contexts, and offer ideas 
and support to help local  

	

	

AEA TIG 
and support to help local 
organizations address 
some of their evaluation 
challenges.  
 
This year’s Walk the Talk 
session will be with the 
Georgia Justice Project, a 
unique project combating 
unemployment, poverty, 
and crime by providing 
highly effective programs 
in legal defense, advocacy 
services, policy change, 
social and employment 
services.   
 
The session will also 
include a tour of the Martin 
Luther King, Jr. National 
Historic Site.  More 
information can be found 
at the websites and look 
for more information about 
Walk the Talk 2016 to 
come! 
 

http://www.gjp.org/	

http://www.nps.gov/malu/index.
htm	



	

	

	

	

It is really helpful to have a well-stocked methods toolbox when 
you are doing evaluation in community-based settings. Methods 
are continually evolving and new ways to gather information are 
continually being developed. Jason and Glenwick’s Handbook of 
Methodological Approaches to Community-Based Research 
presents a wide array of methods, some classic and some new, 
that can be very useful for evaluators.   
 
The book is broken into three sections: Qualitative approaches, 
quantitative approaches, and mixed-methods approaches. 
Qualitative approaches include grounded theory, thematic 
analysis, community narratives, appreciative inquiry, the Delphi 
method, ethnographic approaches, photovoice and house 
meetings, geographic information systems, causal layered 
analysis, and emotional textual analysis.  The methods shared 
in this section mostly incorporate community as active 
participants.  They draw on different disciplines and were 
contributed by authors from around the world.   
 
Quantitative approaches are latent growth curves, latent class 
analysis and latent profile analysis, multilevel structural equation 
modeling, cluster-randomized trials, behavioral and time-series 
approaches, data mining, agent-based models, social network 
analysis, and dynamic social networks.  The mixed methods 
section focuses on approaches such as participatory action 
methods, participatory research, data visualization, concept 
mapping, network and stakeholder analysis, and community 
profiling.  
 
Each well-crafted, easily read chapter describes the method, 
instructs on how to use it, and provides a case study. The 
expertise needed and ease of use varies. Some can be 
implemented fairly easily with little additional training or 
expertise; others are more complex, requiring more resources or 
additional statistical expertise. Many of the methods included in 
this book would be very useful for conducting evaluations in 
community-based settings. That said, this book would be a 
valuable resource for any evaluators who work in community-
based settings, such as community psychologists.  
	

Please	visit	our	
Community	
Psychology	TIG	
Website:	

http://comm.eval.org/
communitypsychology
/home	



	

	Student Impact 
The University Community: Research, Action, and Organization-Building 
Nicole Freund, Jessica Drum, Anna Caroline Chinnes, Jasmine Douglas 
Wichita State University 

 Explaining community psychology can sometimes be difficult given that many 
people do not have a ready image of community psychology or understand what 
we as community psychologists actually do. Those of us in practice know about 
the 18 competencies1 that demarcate the field such as leadership and mentoring, 
cultural competency, and ecological perspectives, but few outside the discipline 
know them or see them as community psychology in action. As students of 
community psychology, this is what drew us to make a difference at Wichita 
State University. We wanted to model the competencies, define community 
psychology for others, and foster a positive learning environment on campus. 
The context of the university community offers unique opportunities to explore 
these ideas; a kind of laboratory to study and engage the community. In order to 
do this work, we created two recognized student organizations (RSOs) that 
addressed specific issues on campus: The Community Psychology Association 
(CPsiA) and Tobacco Free Wu & Me. Through the activities in these groups we 
were able to meaningfully explore the competencies of community psychology 
and positively impact our environment. 
 
The Community Psychology Association (CPsiA). The Community 
Psychology Association is a Wichita State RSO made up of graduate and 
undergraduate students that was developed to model the practice competencies, 
educate students from a variety of disciplines across Wichita State's community, 
and empower students to engage in research and action within the campus 
environment.  Community inclusion and partnership, and community leadership 
and mentoring were the principle competencies guiding the mission of CPsiA. 
The RSO was developed in the summer of 2014 with three goals in mind: (1) 
increase the visibility of community psychology, (2) engage and partner with 
undergraduate students to increase their research and leadership skills and 
knowledge, and (3) conduct meaningful and impactful research that would 
benefit the campus community. The leaders of CPsiA did not predetermine the 
first research project for the organization. Rather, a participatory process was 
designed to build an inclusive and engaging relationship among undergraduates 
and new members. Through PhotoVoice research, co-researchers selected 
sexual assault prevention as the first research project for CPsiA.  To understand 
the culture of sexual assault and to learn the available prevention resources on 
our campus this group conducted focus groups with students and staff, and 
disseminated a campus wide survey. The focus group data resulted in eight 
primary themes: (1) personal experience, (2) scenario response, (3) resources, 
(4) reporting, (5) awareness, (6) situations and locations, (7) university and 
administrative accountability, (8) gender sexuality differences.  The survey data 
revealed information about training, preferred reporting protocol, preferred 
resources, and acceptance of rape myths.  Lastly, CPsiA engaged the campus 
community by presenting key research findings and engaging university 
leadership who plan to use the findings to guide new policies. 
 



	

New TIG Leadership 
 

Tobacco Free Wu & Me.The Tobacco Free Wu & Me RSO was developed to 
research and advocate for a new tobacco free policy at Wichita State 
University.  Collaboration and coalition development and public policy analysis 
were the guiding principles for Tobacco Free Wu & Me. Based on a previous 
survey, 65% of the campus community supported a tobacco-free campus.  
Leaning on the coalition building literature, Tobacco Free Wu & Me used a 
bottom-up approach to advocate for a tobacco-free campus through research.   
Tobacco Free Wu & Me methods included a PhotoVoice project with students 
and focus groups with student smokers.  In addition, strategic advocacy 
planning and various informal research projects have ensued over the past two 
years.  Finally, key findings from the work of Tobacco Free Wu & Me have been 
presented and supported by all university senates and the university president 
has formed a task force charged with creating an implementation policy. 
 
Through the building of organizations and policy development, we have gained 
experience, positively impacted our campus and community, and further 
defined community psychology for ourselves and others.  Members of both 
organizations realized many positive outcomes, including leadership and 
mentoring skills and affecting meaningful positive changes on campus. Of the 
18 competencies outlined as the basis for community psychology practice, the 
formation and work of these organizations has given members and the 
leadership teams experience in 11 of them. We hope that our efforts to increase 
the visibility of community psychology through real impact will inspire similar 
approaches in other universities.  
 
1 For a full description of the 18 competencies for community psychology practice, please see: Dalton, J. & Wolfe, 
S. (2012). Education connection and the community practitioner. The Community Psychologist 45 (4), pp. 7-13. 
	

Catherine (Cathy) Lesesne 
Co-Chair (2015-2016) 
ICF International 
Atlanta, GA USA 
Email: Catherine.Lesesne@icfi.com 

Pamela Long 
Program Co-Chair (2015-2016) 
Email: P_Long_OT@yahoo.com 

Carrie Lippy 
Co-Webmaster (2015-2016) 
Lippy Community Consultants, LLC 
Email: calippy@gmail.com 

Amy Hilgendorf 
Leadership Council (2015-2016) 
Center for Community and 
Nonprofit Studies, University of 
Wisconsin-Madison 
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Full Bios Available on Our Website:  

http://comm.eval.org/communitypsychology/tigleadership/bios	

	


